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6.1 million jobs in London – close to the pre-pandemic peak 

Source: ONS Workforce Jobs. Note: March 2020 indicated by dotted line.. 
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A COVID-19 unemployment crisis has largely been averted

Source: ONS Labour Force Survey. Note: March 2020 indicated by dotted line.. 
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A COVID-19 unemployment crisis has largely been averted

Unemployment had 

been expected to 

reach 9.4% in 

December 2021…

Source: ONS Labour Force Survey. Note: March 2020 indicated by dotted line.. 
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A COVID-19 unemployment crisis has largely been averted

Source: ONS Labour Force Survey. Note: March 2020 indicated by dotted line.. 

Unemployment had 

been expected to 

reach 9.4% in 

December 2021…

… instead it has 

fallen to 4.8% -

close to pre-

pandemic lows
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But labour market outcomes vary for different groups of Londoners, 
including by qualification level

Source: ONS Annual Population Survey. Note: data for 2021 is likely to reflect the impact of the COVID-19 pandemic. 
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Young Londoners face particular challenges entering the labour 
market and accessing good quality work

Source: ONS Labour Force Survey. Data for the three months ending the latest month. 

Excluding full-time students, 

15% of Londoners aged 18-

24 were seeking and unable 

to find paid-work in 2021 –

the UK average was 10%
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And labour market conditions and opportunities also vary for 
households living in different parts of the capital

Source: ONS claimant count / Mid-Year Population Estimates. Note: map created with Datawrapper.
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Which sectors are expected to see future growth?

Source: Working Futures, 2017-2027. Please note these forecasts were produced prior to COVID-19.
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A lot of jobs growth is expected 
in private sector services, like 
computing services

Public services – including 
education – are also important 
areas of growth
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Where will the future jobs come from?

Source: Working Futures, 2017-2027. Please note these forecasts were produced prior to COVID-19.

Occupations with most job openings (2017 to 2027) Common job titles 

1) Business and public service assoc. professionals Recruitment consultant or HR advisor 

2) Corporate managers and directors Business development or finance manager 

3) Business and public service professionals Business analyst or lawyer 

4) Teaching & education professionals Maths Teacher or Primary Teachers 

5) Elementary administration and services Waiting Staff or Bartender 

6) Caring personal service occupations Teaching or Health Care Assistant 

7) Health professionals Physiotherapist or Staff Nurse 
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Are skills mismatches a problem? (1/2)

Source: Employer Skills Survey, 2019.

• London features a high supply and demand for skills, but still unmet demand

• 15% of employers in London reported a skills gap or skills shortage 

vacancy in 2019 

• Skilled Construction & Building Trades have faced a persistent concentration 

of skills shortage vacancies (51% SSVs in 2019)

• Also challenges recruiting for professionals in Engineering & Technology and 

Health 
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Are skills mismatches a problem? (2/2)

Source: ONS – Business Insights and Conditions Survey
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What skills are employers looking for? 

Source: Employer Skills Survey, 2019. Note: selected skills only. All establishments who anticipated a need for new skills in next 12 months when surveyed 

in 2019 (and could identify an occupation that would be most affected).  
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What skills are employers looking for? Digital skills

Source: Employer Skills Survey, 2019. Note: selected skills only. All establishments who anticipated a need for new skills in next 12 months when surveyed 

in 2019 (and could identify an occupation that would be most affected).  
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What skills are employers looking for? Literacy and numeracy

Source: Employer Skills Survey, 2019. Note: selected skills only. All establishments who anticipated a need for new skills in next 12 months when surveyed 

in 2019 (and could identify an occupation that would be most affected).  
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What skills are employers looking for? Problem solving, adaptation

Source: Employer Skills Survey, 2019. Note: selected skills only. All establishments who anticipated a need for new skills in next 12 months when surveyed 

in 2019 (and could identify an occupation that would be most affected).  
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Comments or questions?

christopher.rocks@london.gov.uk

mailto:Christopher.rocks@london.gov.uk
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Links

GLA Economics – London labour market updates: 

https://data.london.gov.uk/dataset/gla-economics-covid-19-labour-market-
analysis

Local Skills Report evidence base:

https://data.london.gov.uk/dataset/london-local-skills-report-and-annexes-
february-2022

https://data.london.gov.uk/dataset/gla-economics-covid-19-labour-market-analysis
https://data.london.gov.uk/dataset/london-local-skills-report-and-annexes-february-2022
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Capturing student 
interests and intentions 

for their StartProfile
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for their StartProfile
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Connecting students 
with opportunities for 

meaningful encounters
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WEBINARS 12 July  & 14 July Book on Eventbrite  here

https://www.eventbrite.co.uk/e/introducing-start-in-london-tickets-367617873957

